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1. What should organization do to avoid lawsuits 
2. Recency error 
3. Stereotype error 
4. Limitation of equity theory with relation to PMS 
5. Why behavior and outcome approach is appropriate to evaluate knowledge based jobs 
6. For evaluating virtual teams which option is best outcome, behavior or trait approach  
7. Develop a appraisal plan while integrating MBO, critical incidents and narrative 
method 


