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Abstract
Personality traits are good predictor of various job related behaviors. Current study aims to explore impact of personality traits on job motivation at ASKRI bank of Pakistan. A total of 50 officers were selected. They were divided in two groups male and female equally. For data analysis SPSS was used. Pearson coefficient of correlation was applied for association among variables and t test was performed to compare two groups. It was found that personality traits like extroversion, openness to experience and conscientiousness are positively while agreeableness and neuroticism are negatively correlated with job motivation. Female were low on traits extroversion, openness to experience, conscientiousness and high in agreeableness and neuroticism. Same situation arises when both groups was compared for job motivation. Level of job motivation was high in male than female employees at ASKRI bank Islam Abad. The result of current study has so many implications, if bank have to grow it should must focus on personality traits of its employees to understand them and develop them batter.
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Section 1
Chapter 1:INTRODUCTION
There is very minute work has been done in the field of human resource development with respect to personality traits and their effect on job motivation. A pound considerate of relationship between personality traits and job motivation is necessary for HR managers, as it can help them to hire employees, those who are more beneficial for position vacant and to start development programs for specific to that personality type because motivation only work best when motivating factors are relate in best manner. Managers have to choose practicalities and factors to motivate employees. Banking sector in Pakistan growing speedy and have competition to a great extent, so this sector need much concentration for employees motivation, than ever before. The current study will investigate the impact of personality traits on job motivation, and it will also compare difference between male and female employees of this sector at Islamabad. 
1.1 Back Ground of the Project
Naylor, Pritchard, and Ilgen’s (1980) identify the motivated behavior as it capitalizes on projected affect. Dispositional theorists have agreement on, that individual have moderately established distinctiveness that have effect on their behavior and attitudeDavis-Blake & Pfeffer, 1989()
. Researchers also agree that individuals are also different with respect to level of motivation and perceptions of factors, which motivate them, all individuals are not motivated by identical factorsFurnham, 2005()
. While many researchers believed that these are situational factors like pay, workplace environment and reward policy that change the employee’s behavior at some specific situation in the fieldFurnham, 1992()
.

. Human resources are alike to natural assets as they're often masked deep and one has to disclose them and it needs suitable surroundings to make them beneficial. As researchers in past conclude that, individual that are high on openness to experience trait of Big Five Modal of personality, are creative and curious and motivated for new ideasMcCrae, 1996()
. Same as, individual who are extrovert, are social, optimistic and leadingWatson & Clark, 1997()
. 
  
Locke, 1976(Gellatly (1996)

 reported that effort to empirically connect persona with motivational variable have conflicting outcome. The aspiration to outshine and take rewards has been acknowledged as a basic inspiration of extraverts (Gray, 1987; Lucas et al., 2000; Stewart, 1996). The majority work on motivation is concerned with situational predictors)
 whilst overlook individual dissimilarity Staw & Ross, 1985()
. Although a lot of work done on personality with all perspectives, but yet there is need to work more on it to make exact declaration on its functionAustin & Klein, 1996()
.
    So it’s worthwhile to check it again in Pakistan, because there are conflicting results in previous research on our proposed variables.
1.2 Introduction of the Organization 
ASKRI bank become into being as public limited company on October, 09, 1991. It is a public limited company. It commenced its operations on April 1, 1992 and working as bank as per banking companies ordinance 1962.It is listed on Islamabad, Karachi and Lahore stock exchanges. Bank has concentration toward growth via investment in peoples and technology, improving quality of services. Bank also steps forward in Islamic and agricultural banking. It is working under banking license number BL-7 and February 23, 1992 and 0709045-5 as national tax number. Lt Gen Muhammad Mustafa Khan, HI (M) (Retd) is chairman and Syed Majeedullah Husaini is president and CEO. 
1.2.1 Vision Statement: 
To be the bank of first choice in the region.
1.2.2 Mission Statement: 
To be the leading private sector bank in Pakistan with an international presence, delivering quality services through innovative technology and effective human resource management in a modern and progressive organizational culture of  meritocracy, maintaining high ethical and professional standards, while providing enhanced value to all our stake holders and contributing to society.  

1.2.3 Core Values: 
Bank have following core values
· Passionate about success, customers and delighting them with quality of service.

·  A distinctive investment, delivering outstanding performance, return and value.

· Exemplary compliance, governance and business ethics.

· Caring for our peoples and help them to grow.   

· Dedication towards social development and improvement in quality of life.
1.2.4 PACRA Rating: 
ASKRI bank has A1+ rating in short term and AA rating in long term. These ratings are provided by Pakistan Credit Rating Agency Limited and are defined as are given bellow,
· A1+ is obligation supported by the highest capacity for timely repayment.
· AA is defined as very low expectations of credit risk.

1.2.5 Major Share Holders:
 (As on Dec 31, 2013) are given bellow 
	Shareholding Entity
	Sharing % age

	Fauji Fertilizer Company Ltd
	43.15

	Fauji Fertilizer bin Qasim Ltd
	21.57

	Fauji Foundation
	07.19

	National Bank of Pakistan/ National Investment Trust
	06.21


1.2.6 Branch Network: 
ASKRI bank has its branches and ATM in all provinces of Pakistan and AJK . [image: image3.png]i
i




There are 353 ATM networks and 256 branches in all (North, Central, South) regions.
1.2.7 Financial Reports: 
Reports can be visualize at link given below
http://www.askaribank.com.pk/financial_report.php
I choose banking sector for my research because here we can see real management in all aspects like financial, social, business and employees development under one roof. For my study purpose I choose this particular bank due to its easy accesses and linkage with employees. IT will help me to collect data easily and in my time and cost budget. 
1.3 Research Objective:
General Objective: The goal of existing study is to assess the effect of employee’s personality on job motivation.  

Specific Objectives:
1. To study personality traits of employees in ASKRI bank.
2. To measure overall job motivation of employees in ASKRI bank.

3.  To find out relationship between personalities traits and job motivation of employees in ASKRI bank. 
4. To give suggestions for improvement.  
1.4
Significance 
 The purpose of Human recourse development is to make employees an efficient and effective worker. Although promotion, reward, pay play a significant role to motivate them but there is need to recognize motivation in light of personality traits because all individuals are not same. Although previously much work done on this aspect but results are not conclusive. Motivation theories mostly tested in other cultures that are totally different from Pakistani culture. So there is strong need to check it again in our country. This study is vital as it will throw light on this overlooked aspect of HRD which though implicit, still reflect on a lot in the professional career. It will help human resource management in banking sector to take in account personality in hiring decisions as a cost effective tool.
CHAPTER 2 LITERATURE REVIEW

Personality has an irregular history in work motivation exploration. There is agreement in most researchers that personality is different among individual and have different effect on job motivation. Personality traits are correlated with numerous professional measures like job satisfaction, training proficiency job performanceConnolly & Viswesvaran, 2000()
. McCrae, 1996(Norman (1963)

 are founder of big five model of personality. This is most widely accepted and multi-dimensional in nature. Peoples who have propensity to openness to experience are flexible, curious , creative and unconventionalTupes and Christal (1992)

 and )
. Researchers in past conclude that, individual that are high on openness to experience trait, are creative and curious and motivated for new ideasMcCrae, 1996()
.Extrovert are dominant, positive and sociable while people who have neuroticism trait are poor in adjustment in stress situationsWatson & Clark, 1997()
. The aspiration to outshine and take rewards has been acknowledged as a basic inspiration of extraverts (Gray, 1987; Lucas et al., 2000; Stewart, 1996). Same as, individual who are extrovert, are social, optimistic and leadingWatson & Clark, 1997()
.  Dispositional theorists have agreement on, that individual have moderately established distinctiveness that have effect on their behavior and attitudeDavis-Blake & Pfeffer, 1989()
.Researchers also agree that individuals are also different with respect to level of motivation and perceptions of factors, which motivate them, all individuals are not motivated by identical factorsFurnham, 2005()
. While many researchers believed that these are situational factors like pay, workplace environment and reward policy that change the employee’s behavior at some specific situation in the fieldFurnham, 1992()
. The majority work on motivation is concerned with situational predictorsLocke, 1976()
 whilst overlook individual dissimilarity Staw & Ross, 1985()
. Although a lot of work done on personality with all perspectives, but yet there is need to work more on it to make exact declaration on its functionAustin & Klein, 1996()
. Gellatly (1996)

 reported that, there are inconsistent result when its link personality with motivation. So it’s worthwhile to check it again in Pakistan, because there are conflicting results in previous research on our proposed variables.

CHAPTER 3 RESEARCH METHODOLOGY
  3.1

Data Collection Sources:
Primary data was collected with self-administered questionnaire and for secondary data published sources was used like Google scholar and HEC online library.     
3.2     Data Collection Tool:
A structured, self-administered questionnaire was used. It help researcher to reduce biasness and made data much reliable. Seven point Likert scale was used for response items. That has options strongly disagree to strongly agree including neutral item.
3.3    Subjects/Participants
Employees officer grade 3(OG3), at all branches of ASKRI bank, at Islam Abad was my population.
· Officer grade 3, employee was unit of analysis for this research. 

· Sample size was 50 respondents. 25 in each group (MALE, FEMALE).
·  For this purpose an area and list frame was used. 
· Non- probability purposive sampling was used. As a student I have two main constraints time and money so this method was efficient and cost effective as well as it helped me to have a homogeneous sample.
     Data Processing & Analysis:
The questionnaires concluded by the respondents were analyzed and the qualitative data was then quantified for the purpose of analysis. Frequency distribution used for qualitative data. Mean and Pearson coefficient of correlation was used for data analysis. To compare the mean of two groups (male& female) t test was applied. 
Data analysis was done with the help of SPSS VER 19. 

2 CHAPTER 4 DATA ANALYSIS
This cross-sectional exploratory survey involved 50 respondents to who questionnaires were distributed. Out of 50 questionnaires, 25 questionnaires were filled by male (50%) and 25 questionnaires (50%) were filled by female respondents as shown in table 4.1.
Table 4.1: Frequency Table for Gender 
	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Male
	25
	50
	50
	50

	
	Female
	25
	50
	50
	100.0

	
	Total
	50
	100.0
	100.0
	


	The mean score for extroversion was 3.99±.622, for openness to experience it was 4.59±.777, for agreeableness it was 3.11±.494. Conscientiousness mean score was 4.28±.749. It was 3.91±.732 for Neuroticism and mean score for work motivation was 3.91±.732.All this suggests that most respondents were high on extroversion, openness to experience, Conscientiousness and job motivation but little bit low average score on agreeableness and neuroticism. 
Table 4.2: Descriptive Statistics

	
	N
	Minimum
	Maximum
	Mean
	Std. Deviation

	Extroversion
	50
	2.75
	5.38
	3.9975
	.62244

	Openness
	50
	2.60
	5.90
	4.5880
	.76789

	Agreeableness
	50
	3.11
	5.00
	3.9111
	.49436

	Conscientiousness
	50
	2.70
	5.60
	4.2780
	.73991

	Neuroticism
	50
	2.13
	5.50
	3.9125
	.73247

	Motivation
	50
	2.33
	6.33
	4.5000
	.80178

	Valid N (list wise)
	50
	
	
	
	


Pearson coefficient of correlation was calculated to check association between personality traits and job motivation. Big five modal of personality was used for personality traits. It was find that extroversion have positive association(r=.179) with job motivation. Openness to experience trait have highly positive relationship(r=.724) with job motivation while there was negative correlation(-.264) between agreeableness and work motivation. A moderately positive correlation (.467) was found between conscientiousness and job motivation. Neuroticism was also found in negative relationship(r=-.034) job motivation. We can see these results in table 4.3.
Table 4.3: Correlations 
	                                    Extroversion      Openness        Agreeableness   Conscientiousness  Neuroticism    Motivation

	Extroversion
	1
	
	
	
	
	

	Openness
	.316*
	1
	
	
	
	

	Agreeableness
	.032
	-.215
	1
	
	
	

	Conscientiousness
	.072
	.223
	-.153
	1
	
	

	Neuroticism
	-.052
	.123
	.001
	-.188
	1
	

	Motivation
	.179
	.724**
	-.264
	.467**
	-.034
	1


  *. Correlation is significant at the 0.05 level (2-tailed).

**. Correlation is significant at the 0.01 level (2-tailed).
T test was applied to compare means of independent variables between male and female officers at ASKRI bank. There were significant differences between two groups. The mean value for extroversion was low in female (3.88) was significantly low than male (4.11). Female was also low on trait openness to experience with mean score (4.43) than males mean score (4.74). While female was high on trait agreeableness with mean score (3.99) and male were low at this trait with mean score (3.83). Male was high in conscientiousness than female with mean score(4.43) and (4.12)respectively. Level of neuroticism was high in female than male respondents with mean score (4.08) VS (3.74). All results are significant with 95% confidence interval of the difference with p value<0.05). We can see tease results in table 4.4. 
	Table 4.4: Comparison of Personality Traits  between Male& Female 


	Gender
	N
	Mean
	Std. Deviation
	Std. Error Mean

	Female
	Extroversion
	25
	3.8800
	.58126
	.11625

	
	Openness
	25
	4.4360
	.90824
	.18165

	
	Agreeableness
	25
	3.9956
	.39477
	.07895

	
	Conscientiousness
	25
	4.1156
	.69794
	.13959

	
	Neuroticism
	25
	4.0850
	.77705
	.15541

	Male
	Extroversion
	25
	4.1150
	.65144
	.13029

	
	Openness
	25
	4.7400
	.57518
	.11504

	
	Agreeableness
	25
	3.8267
	.57295
	.11459

	
	Conscientiousness
	25
	4.4267
	.62169
	.12434

	
	Neuroticism
	25
	3.7400
	.65543
	.13109


 Same t- test was applied to compare male and female in term of job motivation. Again there was significant difference found between two groups. The mean score (4.73) was high in male than mean score (4.26) of females. We can see this in table 4.5. 
	Table 4.5: Comparison of Job Motivation  between Male& Female 


	Gender
	N
	Mean
	Std. Deviation
	Std. Error Mean

	Female
	Motivation
	25
	4.2667
	.84574
	.16915

	Male
	Motivation
	25
	4.7333
	.69555
	.13911


2.1 Summary:
The current study aims to explore relationship between personality traits and job motivation. Sample size was 50 officer grade 3 (OG3) from ASKRI bank of Pakistan at Islam Abad. There were 25 male and 25 female respondents, categorized in two groups. Descriptive analysis shows that most respondents were high on personality traits extroversion, openness to experience, Conscientiousness and job motivation but they were little bit low on personality traits agreeableness and neuroticism. Descriptive analysis provides us a snapshot to understand various personality traits along with our dependent variable job motivation. It provides help to accomplish our first objective to study the personality traits of employees at ASKRI bank. Overall job motivation is also explored in this research and it was find that level of job motivation was high in bank employees hence it help us toward our second objective. To find our relationship between personality traits and job motivation, Pearson coefficient of correlation(r) was utilized and it was found  that that extroversion have positive association(r=.179) with job motivation. Same as Openness to experience trait have highly positive relationship(r=.724) with job motivation while there was negative correlation (-.264) between agreeableness and work motivation. A moderately positive correlation (.467) was found between conscientiousness and job motivation. Neuroticism was also found in negative relationship(r=-.034) job motivation. So we can say that personality traits like extroversion, openness to experience and conscientiousness are positively while agreeableness and neuroticism are negatively correlated with job motivation and we can predict job motivation behavior with personality traits (BFI).  Further analysis was conducted to check differences between male and female with respect to personality traits and job motivation. T test was performed and it was found that there is significant difference between two groups.  The mean score for extroversion was low in female was significantly low than male. Male was high in conscientiousness than female. Female was also low on trait openness to experience than males While female was high on trait agreeableness and male were low at this trait .Level of neuroticism was high in female than male respondents. Hence female are low on traits extroversion, openness to experience, conscientiousness and high in agreeableness and neuroticism. Same situation arises when both groups was compared for job motivation. Level of job motivation was high in male than female employees at ASKRI bank Islam Abad.   All results are significant with 95% confidence interval of the difference with p value<0.05).
CHAPTER 5:

CONCLUSION, RECOMMENDATION & LIMITATIONS
2.2  Conclusion:
 Current study examines the impact of personality traits on job motivation. It was finding that Personality traits are good predictor of work related behavior and there are significant differences between male and female employees at ASKRI bank of Pakistan. Male employees are batter in traits like extroversion, openness to experience and conscientiousness than female employees while female are high on traits agreeableness and neuroticism. Level of job motivation was also high in male employees. Study is positive contribution in human resource management discipline with respect to Pakistan. 
2.3 Recommendations:
The results of study suggest several implications in human resource management decision-making in banking sector. Personality traits have great relationship with job motivation; we can use it at time of hiring to identify personal position best fit. We can also test personality of employees already in organization and can start development plans to overcome their personality traits that are hindering employees efficiency as well as organizational effectiveness.

2.4 Limitations and suggestions:

Previous researches demonstrate relationship between personality traits and job related behaviors. Current study also consistent with previous researches. But this study has limited scope and only explore banking sector in very small area of country. Due to very small sample size and non-probability sampling it’s very hard to generalize its results. Current study involve only one bank of Pakistan in future  research should be conducted in whole country and should also include all public and private banks. Sample size should be large and if possible some batter sampling methodology like random sampling should be used to generalize results. Research also suggest that to better understand personality a longitudinal research design should be adopted as  my research’s major limitation is its cross sectional design due to time and budget constarints.  
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Appendix:
Appendix A:

IMPACT OF PERSONALITY TRAITS ON JOB MOTIVATION; A COMPARATIVE STUDY OF MALE AND FEMALE EMPLOYEES AT ASKRI BANK ISLAM ABAD

I am a student, enrolled in MBA program at Virtual University of Pakistan.  I am currently working on my Project. For that purpose, I am undertaking a research study on: “IMPACT OF PERSONALITY TRAITS ON JOB MOTIVATION; A COMPARATIVE STUDY OF MALE AND FEMALE EMPLOYEES AT ASKRI BANK ISLAM ABAD”.
If you are interested then please cooperate in completing my research by participating in this survey. Your response is requested for all sections of the questionnaire, and it is desired that you should answer to the best of your knowledge regarding the given scale. It will take only a little time.

I assure you that the data collected from this study will be presented in aggregate form, whereby the confidentiality of participants will be assured at all times. No identifying information will be presented in the report.  Thank you in advance for your co-operation.


Gender:  Male            Femal 
Officer Grade:    
            
Note Before: Please read each item carefully and decide to what extent it is characteristic of your feelings and behavior.

	Sr. No.
	Questions
	Strongly Disagree 


	Moderately Disagree
	Mildly Disagree
	Neutral


	Mildly Agree
	Moderately Agree 
	Strongly Agree

	
	Section:1  This section will measure personality traits as described in Big Five model  of Personality  

                                                                              
	   1
	2
	   3
	4
	5
	6
	7

	
	Extroversion 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1
	I see myself as someone who is talkative.

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2
	I see myself as someone who is reserved.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3
	I see myself as someone who is full of energy.      
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4
	I see myself as someone who generates a lot of enthusiasm.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	5
	I see myself as someone who tends to be quiet.               
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	6
	I see myself as someone who has an assertive personality.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7
	I see myself as someone who is some time shy and inhibited.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	8
	I see myself as someone who is outgoing sociable.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Sr. No.
	Questions
	Strongly Disagree 


	Moderately Disagree
	Mildly Disagree
	Neutral


	Mildly Agree
	Moderately Agree 
	Strongly Agree

	
	Openness to Experience 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1
	I see myself as someone who is original, come up with new ideas.  
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2
	I see myself as someone who is curious about different things.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3
	I see myself as someone who is ingenious, a deep thinker.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4
	I see myself as someone who has an active imagination.   
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	5
	I see myself as someone who is inventive.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	6
	I see myself as someone who values artistic, aesthetic experiences.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7
	I see myself as someone who prefers work that is routine.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	8
	I see myself as someone who likes to reflect, play with ideas.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	9
	I see myself as someone who has few artistic interests
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	10
	I see myself as someone who is sophisticated in art, music or literature. 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	Agreeableness
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1
	I see myself as someone who tends to find fault with others.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2
	I see myself as someone who is helpful and un selfish with others.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3
	I see myself as someone who starts quarrels with others.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4
	I see myself as someone who has a forgiving nature.      
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	5
	I see myself as someone who is generally trusting.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	6
	I see myself as someone who can be cold and aloof.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7
	I see myself as someone who is considerate and kind to everyone.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	8
	I see myself as someone who is some time rude to others.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	9
	I see myself as someone who like to cooperate with others. 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	Conscientiousness
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1
	I see myself as someone who does a thorough job.

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2
	I see myself as someone who can be somewhat careless.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3
	I see myself as someone who is a reliable worker.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4
	I see myself as someone who tends to be disorganized.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	5
	I see myself as someone who tends to be lazy.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	6
	I see myself as someone who preserves until the task finish.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7
	I see myself as someone who does things efficiently.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	8
	I see myself as someone who makes plan and follows through with them.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	9
	I see myself as someone who is easily distracted. 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	Neuroticism 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1
	I see myself as someone who is depressed.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2
	I see myself as someone who is relaxed, handled stress well.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3
	I see myself as someone who can be tense.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4
	I see myself as someone who worries a lot.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	5
	I see myself as someone who is emotionally stable, not easily upset.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	6
	I see myself as someone who can be moody.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7
	I see myself as someone who remains calm in tense situations.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	8
	I see myself as someone who gets nervous easily.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	Section 2: Employee- Job Motivation 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	Affective Commitment 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	1
	As a whole I really like my job.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2
	 I am proud to say what kind of work I do.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	3
	 My work is the way to future success.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4
	I enjoy taking on new responsibilities in my job.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	5
	I enjoy thinking of ways to improve the work I do in my job.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	6
	My organization makes it easier to accomplish my work.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7
	If I got money by any means, I will quit my job.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	8
	My job is just a way to make a living.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 
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